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1.  Recommendations 
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Strategy and Business Plan for 2024 – 25 
 

2. Executive Summary 
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3. Main Report 
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4. Financial impact  

 

 

 

 

 Employees  

 

 

 

 

Budget Movement Budget Indicative Indicative
2023/24 2024/25 2025/26 2026/27

£000 £000 £000 £000 £000
Employees 7,997 1,589 9,586 10,275 10,789 
Plant and transport 306 475 781 820 861 
Supplies and services 2,742 158 2,900 3,045 3,197 
Third party payments 1,519 100 1,619 1,700 1,785 
Investment managers fees – invoiced 3,850 (1,150) 2,700 2,835 2,977 
Support costs 732 36 768 806 847 
Capital funding 197 51 248 248 260 
Gross expenditure 17,343 1,259 18,602 19,730 20,716 
Income – collaboration (1,966) (736) (2,702) (2,909) (3,054)
Income – other (110) - (110) (110) (110)
Total income (2,076) (736) (2,812) (3,019) (3,164)
Net expenditure 15,267 523 15,790 16,711 17,552 
Percentage movement 3.43% 5.83% 5.03%
Strategic project costs 1,193 (1,068) 125 - - 
Total net planned expenditure 16,460 (545) 15,915 16,711 17,552 



 

 

  

Pensions Committee – 20 March 2024      Page 7 

LPF PUBLIC DATA 

  Investment Management 

 

 

 Transport and Premises 

 

 Strategic Project Costs 

 

 

 

 

 

2023/24 2024/25 2025/26 2026/27
£000 £000 £000 £000

Contributions Received 290,000 252,000 264,600 277,830 
Benefits Paid (308,000) (329,000) (352,030) (376,672)
Net Additions/(Deductions) From Dealings 
with Members 

(18,000) (77,000) (87,430) (98,842)
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5. Stakeholder/Regulatory Impact 

 

 

6. Background reading/external references 

 

7. Appendices 

Appendix 1 – Key changes to the Business Plan document from prior year  
Appendix 2 – Draft Lothian Pension Fund Strategy and Business Plan 2024-2025 
 



 

 

  

Pensions Committee – 20 March 2024      Page 9 

LPF PUBLIC DATA 

Appendix 1 - Key changes to the Business Plan document from prior year 

To aid review and approval of the document a list of key changes from prior year has been 
provided.   This is not an exhaustive list of amendments but should focus the reader on the 
key parts of the document. 
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